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Policy on

COMPENSATION FOR INTERIM PASTORS

1. Ordinarily, an Interim Pastor is to be paid not less than 90% and not more than 110% of the
compensation package paid to the pastor that has just left the church.

e Salary

e Housing

e Board of Pension dues
e Continuing Education

e Automobile Allowance
e Professional Expenses

2. Ordinarily, an Interim Pastor’s contract will be for one year, renewable for a second
year.
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